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The webinar will explore:

➢Career pathways in OH

➢Leadership opportunities in OH nursing

➢Learning and development to support 

growth and leadership progression

➢Case studies

➢Further reading
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The Occupational Health 
marketplace 

3



Health and work 

Work, health and growth: A guide for local councils | Local Government  Association

https://www.som.org.uk/sites/som.org.uk/files/Occupational_Health_The_Value_Proposition_March_2022.pdf
https://www.gov.uk/government/publications/health-matters-health-and-work/health-matters-health-and-work
https://portal.fohn.org.uk/wp-content/uploads/2022/06/What-is-OH-final.pdf
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Career prospects are excellent 

(SOM 2021) 
Why Occupational health

No 2 days are 
ever the same

There are so many 

possibilities in OH and 

never a dull

The role is most 

rewarding and there is 

no shortage of work in 

this growing industry

A profession that allows 

you to adapt to life’s 

needs and develop to 

where one wants to go 

within the profession



Career entry 

 
• Background research

• Use resources available 

• Consider transferable skills

• Be prepared to train

• Ongoing development

• Reach out 

Logo

Description automatically generated with low confidence

https://ioh.org.uk/oh-organisations/
https://www.som.org.uk/careers


Four areas of practice

Professional 

Practice

Facilitation 

of Learning

Leadership

Evidence 

Research  & 

Development

PROFESSIONAL PRACTICE
• Maintain specialist nursing practice
• Deliver safe, effective, person-centred and 

ethical practice.
• Use professional judgement, reasoning and 

decision making.

LEADERSHIP
• Identify, monitor and enhance own knowledge 

and skills.
• Guide, direct and/or facilitate teamwork.
• Design, implement and manage professional 

and/or organisational change. 
• Policy Development

EVIDENCE RESEARCH AND 
DEVELOPMENT

• Influence broader socio-economic and 
political agendas.

• Create, use and/or translate evidence to 
inform practice.

• Design, implement, evaluate and 
disseminate research.

FACILITATION OF 
LEARNING

• Teach, mentor, supervise and/or assess 
others.

• Facilitate placement learning.
• Create and evaluate learning 

environments, tools and materials.



Independent/ Single 
handed providers
Many OH Nurses set up their own 
businesses to provide services to small and 
medium sized businesses.

Specialised 
Industries

Construction, Rail, Oil and Gas, Policing 
and other emergency services, 
Education, Retail, NHS, Aerospace, 
Corporate firms such as banking all have 
specialised OH provision

Specialist Practice
There are a growing number of OH Nurses 
working in very sepcialised areas of Occupational 
Health, such as software development, national 
policy development, wellbeing, often influence 
practice development for large populations of 
the workforce.

Commercial providers
Nursing in commercial organisations is designed 
to support a variety of businesses who are 
receiving services under contract, usually 
purchasing services in bulk such as absence 
management, immunization programmes and 
health surveillance. 

Types of OH Work



FOHN Career framework  for Nurses 
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https://www.fohn.org.uk/career-framework/
https://www.fohn.org.uk/wp-content/uploads/2023/10/Occupational-health-qualifications-and-titles.pdf
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Education

https://www.som.org.uk/sites/som.org.uk/files/Occupational_Health_The_Value_Proposition_March_2022.pdf
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Occupational Health & 
Wellbeing

• See the value in every role

• Embrace change

• Be flexible and agile

• Collaborate 

• Be curious and keep striving

Keep the 
momentum going
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