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Occupational safety and health

Occupational Safety and Health Act

Occupational Health Care Act
Promote through cooperation between the employer, the
employee and the occupational health care provider:

Government Decree

improve the working environment and working condition
ensure and maintain the work ability of employees
prevent occupational accidents and diseases and eliminate
other hazards from work and the working environment to
the health of employees.

the prevention of work-related illnesses and accidents;
the healthiness and safety of the work and the working
environment;

the health, work ability and functional capacity of
employees at the different stages of their working
careers; and

the functioning of the workplace community

Content of occupational health care and the
educational qualifications required

Systematic multiprofessional cooperation R
— health and work ability 0 TR

e
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Good occupational practice and operating methods
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Occupational Health Services

Organising Occupational health services

Statutory for all employers

The employer shall arrange occupational
health care at his own expense

Occupational health care shall be
organised and implemented to the extent
required by the work, working
arrangements, personnel and workplace
conditions, and any changes in these

Self-employed/entrepreneurs have the
right to organise OH services for
themselves

Optional

* The possibility to organise and include
curative medical services to the agreement
on (preventive) OH services
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Occupational Health Services

Organising Occupational health services

~87 % Coverage

OH agreements Statutory for all employers

The employer shall arrange occupational
health care at his own expense

Occupational health care shall be
organised and implemented to the extent
required by the work, working
arrangements, personnel and workplace
conditions, and any changes in these

~80% Include curative
medical services

Self-employed/entrepreneurs have the
right to organise OH services for
themselves

~91% Coverage
~2 M Employees

Optional

* The possibility to organise and include
curative medical services to the agreement
on (preventive) OH services
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~14M
(Preventive care)
Medical examinations

~ 570 000 h
Work place surveys

~ 208 000 h
Information, counselling

and guidance for groups

~0,3 M of these are
medical examinations
in work that presents a
special risk of illness

~12 M ~4,3M
Information, counselling (Curative medical care)
Appointments

and guidance appoint-
ments
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Health insurance Act
Reimbursement
Labour income insurance The social insurance institution
~70,5% <Z
Employer
OH Services
~29,0%
Employees
~ 0,5%
Government )
Total Health Expenditure
2019
-
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Cost per person

Reimbursement

900 M €
OH Services

~ 452 €
Average cost
per person/year

~ 189 €
Average reimbursement
per person/year

Total Health Expenditure
2019
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“Universal access”
Utilising the OH competence
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Health and social services reform

The objective of Finland's health and social
services reform is to ensure that everyone has equal
access to high-quality health and social services.

The reform will develop healthcare and social
welfare services and reorganise their structure.

Basic public services and preventive work will be
strengthened. The aim is to ensure that people
have smooth access to health and social
services and receive help for their
individual needs.

The wellbeing services counties are
responsible for ensuring that services
correspond to the needs of county

residents and are equally available. b
LR
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Towards 2025 - development guidelines

OH care is functionally integrated into the
social and health care system

Rehabilitation Primary health care

The OH care, health care and rehabilitation
system co-operates in a timely manner in
preventing and restoring the incapacity for
work of working-age people

OH care has the capacity to respond to health and‘
work ability challenges

Public employment and \ OH Specialised medical care
business services \

All employers have provided OH care
regardless of the size of the company

OH care is a major partner in the
workplace in promoting work ability and
preventing incapacity for work

Employer Employee

Work ability and health

OH care services to meet the needs of .
through cooperation

small-scale enterprises and 2 A

entrepreneurs
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The patient is guided to the OH care provider
by the SMC unit after a shorter sick leave
period, for work ability assessment and
drawing up an individual health plan for

return to work

Referral

OH is to act as coordinator and case
manager on issues and interventions
regarding support of the patients
work ability

Note! Interventions regarding

work ability issues are part of
the statutory OH care Act
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SMC, PHC, PRIV, OH

SMC areas of expertise

Occupational Health

v v v
Medical . Vocational | Modifying
rehabilitation rehabilitation work

K

KELA

Pension insurance

v

SMC = Specialised medical care
PH = Primary health care
PRIV = Private medical care
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Adaptation: Suomen
ladkarilehti.
2019;74(17):1048-1051
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“Universal access”
Knowledge management -
making OH and work ability data
structurally accessible
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Ongoing development
— Determining work ability data and making it structurally accessible

Nationally uniform data model for work ability data in patient records

FRctons With Rehabilitation Functional Risk factors Diagnosis Reason for Plan

effect on health capacity encounter

Health risk Musculoskeletal Al
Previous symptoms Occupational
assessment guidance on
rehabilitation assessment exposure factors
results work ability
results :
Eurmoutt Occupational Work-related Work-related Need for
< e exposure history ilinesses symptoms rehabilitation
Information on health status results
V\io:k ab'ht¥ Work-related llinesses effect Si?;::?g: I;?(;V;J:ril :t‘jf?:tl:
Information on work ability assessment = Ssrl':e” load factors on work ability G b
and coping at work made by patient i AL
Information on
Conclusion on lnmotm on wo,k Occupational Information on individual action
Information on work ability assessment work ability environment, conditions s symptoms and plans and its
and coping at work made by professional assessment and safety at work illnesses follow-up

Data to be

Headings in the | | .
Definitions | pational EHR Information on
work ability

structure

EHR = Electronic health records

registered
structurall

Adaptation of Nissinen S 2019.
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