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The CIPD

” Almost 160,000
members

worldwide and

. 5,000+ volunteers

\\ and associates

Offices in the

UK, Ireland,

Middle East
and Asia




The value of OH - organisation size matters CIPD

CIPD research of HR professionals shows:

« 72% provide OH services for employees rising to 95% in the public
sector, mainly outsourced (2020)

. (Z)(I)-Izgnvolvement is a key approach to manage long-term absence (73%,
)

« Offering OH assessments is the top way organisations support people
with long COVID (70%, 2022)

The experience, awareness and perceptions of OH in small
organisations is very different:

« OH provision increases with size - 92% of large versus 49% of medium
and 18% of small employers (DWP 2021)

'« The SME market is very diverse

) » Our HR consultants work with many small employers and have insight
/into some of the key challenges and opportunities to grow OH




‘Valued but reactive’ - we also need to shift how OH is CIPD
viewed/used
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Broken employment and skills system

_ People leaving Growing Failing labour
Falling number :
: , employment due proportion of market

Technical skills of people :

_ to health working people enforcement -

shortages starting : .
_ _ problems with work- discrimination
apprenticeships

increasing related stress left unchecked




Healthy work

We're calling for...

Single Enforcement Body

_

Enhanced focus on stfess_:;tt —
work by Health & Safety
Executive

Improved employment
rights for vulnerable

Occupational health
support for employers

Reform Statutory Sick
Pay

——— -

Al and workplace task
force

Director of work and
health

Better government, |
employer and trade union
dialogue
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THANK YOU!
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